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So long, farewell!

Connie Weng came to MDA almost 20 years ago. She has worked in Exg
Oncology, Genetics, and Radiation Oncology, before joining the Leukem {gl*
7/1/2019. Connie shared that it has been a great pleasure, big blessing and honor to be on

amm NibAnderson | |
IL ] WIIIIlllllll(:;m;‘ee{;(]ent,er

Connie
Weng

Dr. Konopleva’s team. When asked about her retirement she stated that she is retiring
because of the pandemic. She said that COVID-19 has really changed her mind and made her
decide to retire as soon as possible. Post retirement Connie plans a reunion with her
husband in China as soon as the “door” is open, as they have been separated since the
Pandemic started. She also plans to reunite with her parents in China which she hasn’t been
able to see much of since she left for Medical College at the age of 16. She also plans to
continue her work translating Bible Study Fellowship material into Chinese, as well as
gardening, and traveling when the pandemic allows. Connie left the following sentiments:

“Thank you all for your kind support in the past years. You will be deeply missed! | wish you
ALL and your families a very happy New Year. God bless you ALL and God bless America!”
Connie, you will be missed! Connie’s last day in the department was 12/30/21. Happy
retirement and safe travels back to China.
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Randall & Phuong Engleman

Just a couple of days ago (January 25)
we bought our tickets to Vietham. But since
we must write our newsletter a month in
advance, you won'’t be able to read this until
March 1 (11 days before we depart!).

Honestly, it all feels surreal right now.
We have been planning this journey for six
years, and it is finally happening. It is hard
for us to imagine that in just 11 days we will
be getting on a 30-plus hour airplane ride
with two young kids — to head to their
grandma’s house who lives in Da Nang.

In fact, | try my best to not imagine that
part (a long plane ride with two kids), but |
do spend a lot of time imagining what it will
be like when we get there and get over the
jet lag.

| have a lot of hope and dreams of what
the first six months will look like. But, at the
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Our new home for the next few months as we
settle into Vietham — Grandma’s home

same time, there is a lot of work to do
before we even arrive. Let me share with
you some of the things | will be working on
in the next few weeks — but also some
goals | have for our first six months in
Vietnam.



Katy Light 32 0t, JUtPEHSFREANTH, 202243 A

First, the work before we leave for

Vietnam:

Most of it is administrative work, such as
W-2 forms, health insurance forms, etc. —
things everyone goes through when first
starting a new job. However, some of it is
more career centric. One of the things
Resound asks us to do is create a risk
assessment for our life in Vietham. What
type of risks are we going to face, and how
can we avoid those risks, how to mitigate
them, or respond as they occur? Some of
those risks are basic things we all face in
one way or another, such as natural
disasters.

Our specific area in Vietnam is at high
risk for seasonal hurricanes and flooding.
But other risks are more centric toward our
family and situations. What should we do if
we face anti-Christian sentiment? What
should we do if there is a family emergency
back home in America? Or even the more
unlikely scenarios such as what should we
do if Vietham goes to war?! Many of these
risk scenarios won’t ever happen, but our

organization is big in planning for the best
but preparing for the worst.

Our organization also asked us to come
up with goals for the first six months we are
in Vietnam. This was the easier task to do.
In just 30 minutes | came up with a list of 30
things | want to accomplish within the first
six months. With it being our first term,
some of those goals are basic — such as
find a place to live that is not my parent’s
home. Yet, other goals are more about
developing a routine — a routine that helps
me learn the language, adjust to the culture,
and engage with Vietnamese people.

A big part of what we are doing is going
to be entrepreneurial. We are starting
something new, and thus we must make
things happen ourselves. Yet, we are
thrilled to start this work knowing you are
praying for us, and that we are eager to do
the good work we have been called to do. |
can’t wait to start this journey with you all!

God Bless,
Randall & PhuongT

Dealing with vexic Persenalies in e Workplace

Simon Lin

Have you ever encountered a person
with a toxic personality? This individual
could be your boss, colleague, or
subordinate. Individuals with a toxic
personality are often characterized by the
following eight traits:

1. Manipulative — Their mode of
operation is to get people to do what they
want them to do. It is all about them. They
use other people to accomplish whatever
their goal happens to be. Forget what you
want, this is not about equality in a
relationship.

2. Judgmental - They constantly judge
and criticize you (or others): what you have
done, and what you did not do right. It is
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never their faults or errors, and they will lie if
it serves them.

3. Take No Responsibility—Rather
than accept any responsibility, they shift the
blame on you or others or simply blame the
world. It is never their fault.

4. Never Apologize — Because it is
always someone else’s fault, they never
apologize. They often play the victim’s role
and turn around and blame you for their
mistake, error, or bad behavior.

5. Two-Faced - They are like Dr.
Jekyll and Mr. Hyde. One moment, they are
your best friends smiling, laughing, and
joking with you. The next moment, they are
your worst enemies looking for any way to
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undermine or destroy you. They often turn
on you when you are getting praise and
attention from your boss or others.

6. My Way or The Highway — They
make you choose them over yourself or
others. Often, this turns into a “divide and
conquer” dynamic in which the only choice
is them, even to the point of requiring you to
cut off other meaningful relationships to
satisfy them.

7. Not Interested in your Opinion-
They have difficulty staying on point about
certain issues, probably because they are
not interested in your point of view or in
trying to reach an amicable conclusion.
Remember, they are supreme manipulators:
their tactics may include being vague and
arbitrary, as well as diverting the focus of
the discussion to the manner you discuss
an issue.

8. Unable to Take Constructive
Criticism — To consider them to be less
than perfect is a big mistake. You will get
their wrath. They will turn around and attack
you or completely deny or twist whatever
you say.

Toxic individuals are draining.
Encounters with them often leave you
emotionally wiped out. Time with them is
about taking care of their business and
never yours. Almost always, they leave you
feeling frustrated and unfulfilled, if not
downright angry.

So, how do you cope with individuals
with a toxic personality? How do you deal
with them when they are your boss or
colleague or subordinate? Are there any
good strategies?

Understanding

The first step in coping with individuals
with toxic personalities is to understand their
mental condition. Psychology publications
and books describe many of these toxic
individuals as possessing a personality
disorder. These individuals may be
categorized as having narcissistic

personality disorder (NPD), borderline
personality disorder (BPD), histrionic
personality disorder (HPD), paranoid
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personality disorder (PPD), and antisocial
personality disorder (APD), just to name a
few. According to researchers, these
personality disorders are often caused by
trauma in early childhood such as abuse,
violence, inadequate parenting and neglect.
Because of the trauma, these individuals
often develop a false and/or alternate
persona as a defense mechanism to protect
themselves from hurt and/or abandonment
leaving their true self underdeveloped. The
lack of development is the root cause of
much of their immature and irrational
behavior. It is like dealing with a two-year
old in an adult body.

When | first learned about personality
disorders and the root causes of them, |
was ecstatic. My eyes were opened. For so
many years, | dealt with individuals that
inflicted harm on myself and others. |
witnessed their lies, manipulation, and
deception. | felt that | was fighting a war that
| could not win. Learning about personality
disorders was a game changer. It gave me
a greater insight of whom | was dealing with
and what strategies to employ.

Cure?

So, is there a cure for personality
disorders? Most professionals would tell us
that there is no real cure for a personality
disorder. There is no miracle drug that can
suddenly reverse the condition. Some
professionals may prescribe anti-
depressants to help the patients cope with
their anxieties. However, this is merely
easing the symptoms and not treating the
disease/underlying cause. Other
professionals have suggested
psychotherapy and counseling to help these
individuals better manage their toxic
behaviors. Unfortunately, many in the
population remain undiagnosed, and for
those who are aware of their own condition,
there is a great reluctance to seek
treatment. As a result, these individuals
wreak havoc on the lives of the people with
whom they interact. So, what do you do?

Avoid and Minimize Contact

If you were to encounter a poisonous
snake, what would you do? You stay away,
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you don’t get near it. You run from it! If you
were to try to pick it up, what is most likely
going to happen? You are going to get
bitten and maybe die. In the same manner,
you need to flee when it comes to dealing
with toxic personalities.

The Bible even provides such advice.
Look at the passage in 2 Timothy 3: 1-5:

“But understand this, that in the last
days there will come times of difficulty. For
people will be lovers of self, lovers of

money, proud, arrogant, abusive,
disobedient to their parents, ungrateful,
unholy, heartless, unappeasable,

slanderous, without self-control, brutal, not
loving good, treacherous, reckless, swollen
with conceit, lovers of pleasure rather than
lovers of God, having the appearance of
godliness, but denying its power. Avoid
such people.”

Now, this advice may sound harsh and
unChristian-like. Nonetheless, you must
appreciate that avoiding and/or minimizing
contact is the first and best line of defense.
The apostle Paul understood this. You see,
these individuals do not have your best
interest at heart. In fact, their aim is to
control you; and if they cannot control you,
they may try to discredit or destroy you.
That is what you must understand, you
need to protect yourself.

Setting Boundaries and Walls

The question is how can you navigate
this when the individual is your boss, your
colleague, or your subordinate? People that
have regular interactions with you and
cannot simply be avoided altogether.

The answer is about setting boundaries
and walls to protect yourself. In ancient
times, people would build walls around a
city to protect themselves. These walls
would have several gates to allow entry or
exit. Often, these gates would have guards
protecting the residents from any outside
invaders. These guards would ensure that
any outsiders coming through the gates
would not bring harm to those inside the
city. The guards were the gatekeepers, and
they were very adept in identifying any
potential outside threat.
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In the same manner when it comes to
dealing with someone with a toxic
personality, we must learn to be like
gatekeepers protecting our minds. You see,
a person with a toxic personality always
preys on the weaknesses, fears, and
insecurities of their victims. They target the
weak points so that they can control and
manipulate them. They will use any tactics
to gain the edge. Most of their attacks are
psychological in nature. Although they may
at times resort to physical abuse or
violence, that is not their normal mode of
operation. Their primary weapon is their
cunning and conniving words used to strike
fear and to intimidate and control their
opponents. Sometimes, the words are
subtle but very venomous.

The key defense is to protect your mind
from the attack. Do not let them get into
your mind! This starts from understanding
that the words of a toxic personality are
never meant to edify or build you up. Watch
their every word. They will often use praise
and flattery to lower your defense and to set
up a trap. Always be on guard on hearing
what they say. There is often an ulterior
motive or double meaning. Be the constant
skeptic and never take them for their word.
They are often liars and they often distort
the truth.

When it comes to a conflict or argument,
the best advice is to walk away gracefully.
Even if you have the best argument, you will
often find yourself on the losing end. These
folks are masters at twisting what you say
and what you mean. Sometimes they would
have a sudden memory loss and deny that
they ever said something. The bottom line is
that you will end up spending way too much
energy trying to convince them or to defend
yourself without any resolution. The best
advice is not to engage. However, in the
situations where you have no choice but to
engage, be sure to keep your words to a
bare minimal because every word you say
will be used against you. In James 1:19, we
are reminded, “Know this, my beloved
brothers: let every person be quick to hear,
slow to speak, slow to anger.”
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Prayer

So, is it impossible to navigate a
successful relationship with a toxic person?
Is there any hope or any answer?

When Jesus was explaining the difficulty
of salvation especially among those who
were rich, He says in Luke 18:27, “What is
impossible with man is possible with God.”
The answer is clear that God is the only
solution.

Toxic individuals are broken people just
like you and me. We all need Jesus to save
us from our sin and judgment, and we also
need the Holy Spirit to turn our heart of
stone to a heart of flesh. True radical
transformation can only occur through the
work of the Holy Spirit. Just like we pray for
lost souls among our family members,
neighbors, and colleagues, we need to do
the same and pray for the toxic person—for
his/her salvation and change of heart.

We also need to pray that God will give
us wisdom, discernment, compassion, and
patience in dealing with a toxic person. In
many cases, these individuals will remain
stiff-necked and never change. We just
need to do what is right in God’s sight and
demonstrate love. Now, love doesn’t imply
that we agree or give in to every whim of a
toxic person. As mentioned earlier, we need
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to set boundaries while responding in the
most respectful fashion. | found that
sometimes showing kindness will throw off
the toxic person especially if the individual is
expecting some type of retaliation. Maybe,
that's why apostle Paul says in Romans
12:20, “To the contrary, “if your enemy is
hungry, feed him; if he is thirsty, give him
something to drink; for by so doing you will
heap burning coals on his head.”

Conclusion

For a toxic person, it's often about
winning at all costs. If you think that you can
outsmart or out maneuver a toxic person,
don’t be fooled. Even if you win one or two
rounds, be on your guard. | guarantee you
that the individual will be plotting some type
of retaliation. The best course of action is to
pray for that individual and leave it to God.

For we know him who said, “It is mine to
avenge; | will repay,” and again, “The Lord
will judge his people.” It is a dreadful thing
to fall into the hands of the living God.
(Hebrews 10:30-31)

God bless.

Reference:
https://www.psychologytoday.com/us/blog/in
-flux/201608/8-things-the- most toxic-people-

in-your-life-have-in-common. T
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